
 

OFFICE OF THE PRESIDENT 

Hobe Sound Bible College and Academy 

Hobe Sound, Florida 

THE POSITION  

The president of Hobe Sound Bible College serves as the senior executive, having and 
exercising overall leadership for the college. Reporting to the board of trustees, the president 
is expected to formulate vision and to provide strategic leadership in developing long-term 
initiatives that will advance the mission of Hobe Sound Bible College. The president serves as 
the institutional, academic, and spiritual leader of the school community. The president also 
serves on the boards of sister ministries collectively referred to as Hobe Sound Ministries. 
Those organizations include FEA Ministries, Inc. and Hobe Sound Bible Church.  

Currently the president’s administration is structured with the following members: 

- Academic Dean 

- Dean of Hobe Online 

- Director of Institutional Advancement 

- Director of Administrative Services 

- Director of Student Life 

- Director of Finances 



KEY LEADERSHIP RESPONSIBILITIES OF THE NEXT PRESIDENT  

Spiritual Leadership 

• The president must demonstrate a deep and apparent faith in Jesus Christ, embracing 
the doctrine of holiness as understood by the Wesleyan tradition in both practice and 
teaching. 

• The president will be someone true to God, guarding carefully against diversions that 
would lead the college away from its mission and founding principles. 

• The president will be someone true to people by displaying Christ-centered servant 
leadership, valuing those that they will lead and showing concern for their spiritual 
growth. 

• The president must be known as a person of impeccable character, respected as 
trustworthy and living the values of integrity, service, and respect for others.  

Institutional Leadership 

• The president will ensure that the institution stays true to the mission of “providing a 
Christ-centered, Bible-based education in the Wesleyan tradition and committing to 
preparing servant-leaders who think biblically, live Spirit-filled lives, fulfill the great 
commission, and glorify God in all they do.” 

• The president must have the understanding or the ability to learn the unique yet 
absolute essential element of the union between the college and its sister ministries—
FEA Ministries and Hobe Sound Bible Church. 

• The president must also be an influencer who has contagious enthusiasm and the 
ability to engage and stimulate confidence on the part of all, inspiring and affirming 
students, faculty, and staff in efforts to create a caring educational community. 

• The president will have proven leadership skills, financial acumen, and strategic 
planning abilities to effectively steward the resources of Hobe Sound Bible College and 
lead the college with purpose and clarity to carry out its mission. 

• The president needs to build, lead, and motivate the team, inspire enthusiasm, cast 
the vision, and drive new initiatives appropriate for the college. 

•  The president should possess a demonstrated ability in developing relationships and 
will work closely with the development staff of the college to ensure fundraising 
success. 

•  The president must understand and lead financial planning with senior staff and work 
through the complexities of college education financing in all its forms.  



Academic Leadership  

•  The president should have a deep commitment to academic excellence and a level of 
personal accomplishment in scholarship that reflects this commitment.  

• The president must be committed to intellectual excellence and rigor without 
abandoning their commitment to common sense and spiritual priorities.  

• The president must have a love for young people, desiring them to reach their full 
potential academically and spiritually within the holiness context. 

• The president must provide academic leadership in collaboration with the academic 
dean, staff, and faculty, directing the ongoing development and evaluation of 
academic programs. 

KEY LEADERSHIP CHARACTERISTICS/QUALIFICATIONS OF THE NEXT PRESIDENT 

Strong Christian Faith – The president will have a solid, visible relationship with Christ which 
is evidenced by a heart for God, embracing the doctrine of holiness as understood by the 
Wesleyan tradition in both practice and teaching. The president must lead with an unwavering 
dedication to the biblical principles upon which the college was founded. 

Decisive – As the ultimate spiritual, academic, and institutional leader of the school, the 
president will be knowledgeable and confident in making decisions that impact all 
stakeholders. The president must have the skills and background to effectively lead with a 
spirit of collaboration and yet decisiveness.  

Relational – The president will need to develop compassionate, genuine relationships 
internally with administration, faculty, and students, as well as externally with community 
leaders, churches, board members, donors, parents, and alumni. 

Visionary/Mission-Driven Leader – The president will embrace and advance the school’s 
mission and be able to enthusiastically communicate the vision to others. The next leader will 
be able to “see the possibilities” for the college, recognizing needs, trends, and opportunities 
and positioning the institution to capitalize on these. 

Development Skills – The president will be gifted at raising needed funds by developing 
relationships with donors and foundations and effectively leading the development team. 

Communication – The president will possess the ability to motivate people through the clear 
presentation of information by both the spoken and written word while understanding the 
importance listening plays in effective communication. They must be able to maturely 
express their feelings and opinions despite disagreement and accurately communicate to 
others regardless of their status and position.


